Plan nulovej tolerancie
korupcie

“Zero Tolerance of Corruption”
Plan

SLOVENSKE
ELEKTRARNE

N
> Enel







Plan nulove] tolerancie
korupcie

“Zero Tolerance of Corruption”
Plan

Zamestnanci, ¢lenovia statutédrneho organu a dozornej rady spoloc¢nosti Slovenské
elektrarne a iné osoby, ktorym to vyplyva zo zmluvy alebo z iného pravneho dévodu,

su povinni oznamit kazdé porusenie alebo podozrenie z porusenia tohto Planu nulovej
tolerancie korupcie a vieobecnejsie aj Etického kddexu Utvaru Interného auditu spolo¢nosti
Slovenské elektrarne (dalej len , Interny audit”), ktory je zodpovedny za analyzu takéhoto
oznamenia, a ktory vykona vietky potrebné kroky na objasnenie vzniknutej situacie.

Oznamenia moézu byt zaslané formou:

e e-mailu na adresu: eticky.kodex@enel.com, alebo

e postou na adresu: Slovenské elektrarne, a.s. — Utvar Interného auditu — Eticky kodex,
Mlynské nivy 47, 821 09 Bratislava, Slovenska republika

Na rovnaké adresy mozu posielat oznamenia aj vietky ostatné zainteresované strany’.

Employees, members of the Statutory body and the Supervisory Board of Slovenské
elektrarne and any other person bound by a Contract or any other legal grounds are
obliged to report any violation or suspected violation of the ZTC Plan and generally of the
Code of Ethics, to Slovenské elektrarne, Internal Audit Function, which is responsible for the
analysis of such notifications and will take all the necessary steps to clarify the situation.

Notifications shall be sent by:

® e-mail: eticky.kodex@enel.com, or

e post: Slovenské elektrérne, a.s. - Internal Audit Function - Code of Ethics, Mlynské nivy
47, 821 09 Bratislava, the Slovak Republic

All the stakeholders’ are invited to send their notifications to the same address.

' Pre Ucely Planu nulovej tolerancie korupcie, zainteresované strany s zamestnanci spolo¢nosti Slovenské elektrarne
ako i tretie osoby, ktoré vstupuju do akejkolvek spoluprace so spolo¢nostou Slovenské elektrarne, najma za takuto

! For the purposes of the “Zero Tolerance of Corruption” Plan, stakeholders shall mean the employees of Slovenské
elektrarne and also third parties entering into any cooperation with Slovenské elektrarne. This cooperation shall
mean, e.qg. relations with contractors, business partners, organisations, institutions, etc.
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8 General Principles

1. GENERAL PRINCIPLES

Slovenské elektrarne (hereinafter referred to as the “Company” or “Slovenské
elektrarne”), as a subsidiary of the international energy company Enel SpA, has
undertaken to respect the “Zero Tolerance of Corruption” Plan (hereinafter “ZTC Plan”),
as well as the Code of Ethics resulting from the Global Compact principles?.

Consequently, the Company requires its employees to demonstrate honesty,
transparency and fairness in the performance of their work. The same commitments
are required from all other natural persons and legal entities with any legal or other
relation to Slovenské elektrarne who are bound to such a commitment by a contract or
any other legal grounds.

In compliance with the tenth principle of the Global Compact initiative which requires
that “corporations and companies should work against all forms of corruption,
including blackmailing and bribery”, Slovenské elektrarne is involved in the fight
against corruption in line with the PACFE, applying the criteria of transparency
recommended by Transparency International. This commitment translates into the
following general principles:

e Slovenské elektrarne rejects corruption in all its forms, both direct and
indirect;

e Slovenské elektrarne establishes the ZTC Plan for fighting corruption.

2) Action plan promoted by the United Nations in July 2000 on the direct initiative of the Secretary General with
the aim of involving the business world in a new form of partnership with the United Nations through adhesion
to ten universal principles in the areas of human rights, labour protection and environmental protection (Wwww.
unglobalcompact.org).

3) This refers to the adhesion of around 60 international companies operating in the energy, construction and
mining industries to the Partnering against Corruption Initiative sponsored by the World Economic Forum. Enel is
a member (www.weforum.org).



VSeobecné principy 9

1. VSEOBECNE PRINCIPY

Spolo¢nost Slovenské elektrarne, a.s. (dalej len , Spolo¢nost” alebo ,,spolo¢nost Slovenské
elektrarne”) sa zavazuje zabezpecit reSpektovanie Planu nulovej tolerancie korupcie (dalej
len ,,Plan NTK") ako i Etického kédexu, ktoré vyplyvaju z principov Global Compact?.

Spolo¢nost Slovenské elektrarne je ¢lenom nadndrodnej energetickej spolo¢nosti Enel SpA.

Z toho dévodu vyzaduje od svojich zamestnancov ¢estnost, transparentnost a korektnost
pri vykonavani svojich pracovnych cinnosti. Rovnaké poziadavky sa kladu na vsetky ostatné
fyzické a pravnické osoby s akymkolvek pravnym alebo inym vztahom k spolo¢nosti
Slovenské elektrarne (dalej len ,,0soby”), ktorym takato povinnost vyplyva zo zmluvy alebo

z akéholvek iného pravneho dévodu.

V sulade s desiatym principom iniciativy Global Compact, podla ktorého sa “podniky
a firmy usiluju zabranit korupcii v akejkolvek forme, vratane vydierania a Uplatkarstva”,
sa spolocnost Slovenské elektrarne angazuje v boji proti korupcii v stllade s iniciativou
PACE aplikovanim kritérif transparentnosti odporuc¢anych organizaciou Transparency

International. Tento zavazok je vyjadreny v tychto vieobecnych principoch:

¢ spoloc¢nost Slovenské elektrarne odmieta korupciu vo vsetkych jej formach,
priamych aj nepriamych, a
e spolocnost Slovenské elektrarne zavadza Plan NTK v boji proti korupcii.

2) Program podporovany OSN od jula 2000 na zaklade priamej iniciativy Generdlneho sekretara OSN s cielom
zaangazovat svet podnikania do novej formy spolupréce so Spojenymi narodmi prostrednictvom prijatia
desiatich univerzalnych principov v oblasti ludskych prdv, ochrany prace a ochrany Zivotného prostredia www.
unglobalcompact.org.

3) Iniciativa sponzorovana Svetovym ekonomickym férom pod nazvom ,Partnerstvo proti korupcii” —
Partnering Against Corruption Initiative, zo strany asi 60 medzinarodnych spolo¢nosti aktivnych v oblasti
energie, vystavby a tazobného priemyslu. K tymto spolo¢nostiam sa radi aj spolo¢nost Enel (www.weforum.
org).
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2. ZTC PLAN: COMMITMENTS

On the basis of analysis of activities which are most exposed to the risk of corruption,

Slovenské elektrarne adopts the following commitments for its activities.

2.1 Bribes

Slovenské elektrarne forbids any form of corruption, in particular accepting and
providing illegal payment in money or any other benefit, for obtaining an advantage
related to persons having any kind of relation with the Company. Acceptance of
illegal advantages, directly or through an intermediary, for personal benefit or the
benefit of any other person in the form of a requested or promised bribe in order to
persuade the receiver so that he or she acts or fails to act, thus breaches his or her

duties resulting from employment relation, profession, position or role.

In the case of a promise, offer or request of a bribe, the employees of Slovenské
elektrarne (hereinafter referred to as the “employees”) shall without undue delay
inform the Internal Audit Function via the communications channels reserved for
these notifications. Any third parties, to whom this obligation applies on the basis of
the contract or other legal grounds, shall inform the Internal Audit Function.

2.2 Contributions to Political Parties

Slovenské elektrarne will ensure that everyone, who on behalf of the Company is
authorized to do so, refrains from all forms of pressure, whether direct or indirect,
on politicians, financing of political parties, their representatives or their candidates,
whether in the Slovak Republic or abroad, and refrain from the sponsorship of any

event exclusively aimed at creating political propaganda.
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2. PLAN NTK: ZAVAZKY
Na zaklade analyzy aktivit, ktoré su najviac vystavené riziku korupcie, spolo¢nost

Slovenské elektrdrne prijima tieto zavazky v ramci svojich aktivit.

2.1 Uplatky

Spolocnost Slovenské elektrarne zakazuje akukolvek formu korupcie, a to najma
formou prijimania a poskytovania nezdkonnych platieb v periaznej alebo akejkolvek
inej forme s cielom ziskat vyhody vo vztahoch s osobami, ktoré maju akykolvek vztah
k Spoloc¢nosti. Takéto prijimanie neopravnenych vyhod sa vztahuje na ich poskytnutie
priamo alebo cez sprostredkovatela pre seba alebo pre inti osobu formou ziadania
alebo nechania si prislibenia Uplatku, aby konal alebo sa zdrzal konania tak, Ze
porusi svoje povinnosti vyplyvajice zo zamestnania, povolania, postavenia alebo

funkcie.

V pripade prislubu, ponuky alebo poziadania Uplatkov zamestnanci spolo¢nosti
Slovenské elektrarne (dalej len ,zamestnanci”) bez zbyto¢ného odkladu o tom
informuju Utvar Interného auditu prostrednictvom komunikac¢nych kanalov urcenych
na tieto oznamenia. Akékolvek tretie osoby, ktorym tato povinnost vyplyva zo zmluvy

alebo z iného pravneho dévodu, informuju Utvar Interného auditu.

2.2 Prispevky politickym stranam

Spolocnost Slovenské elektrarne zabezpedi, aby sa kazdy, kto je na to v mene
Spolo¢nosti opravneny, zdrzal akejkolvek formy natlaku, priameho alebo nepriameho,
na politickych cinitelov, nefinancoval politické strany, ich predstavitelov alebo
kandidatov, ¢i uz na Slovensku alebo v zahrani¢i a nesponzoroval podujatia, ktoré

maju za ciel vylucne politickl propagandu.
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2.3 Contributions to Charity Organizations and Sponsorship

Slovenské elektrarne supports initiatives in the field of social, environmental, cultural,
sport and educational activities through its sponsorship programme or special
agreements. These initiatives are implemented via events with quaranteed quality that
have national importance or respond to specific local or regional needs (in situations
in which the Company supports initiatives in areas of its industrial interests), involving
citizens, institutions and associations cooperating with the Company in the planning

thereof in order to guarantee originality and effectiveness of such events.

When selecting proposals to support activities, Slovenské elektrarne pays particular
attention to all possible conflicts of interest having both a personal and a corporate

nature.

2.4 Facilitation

Slovenské elektrarne does not allow its employees or other stakeholders to offer or
accept, directly or indirectly, payments, other forms of bonuses, or any other benefits
from any party aimed at accelerating performance or providing benefits to any

unauthorised persons.

In the case of a promise, offer or request of any such benetfits, the employees of
Slovenské elektrarne or other persons having the opportunity to influence decisions of
Slovenské elektrarne shall without undue delay inform the Internal Audit Function via

the communications channels reserved for these notifications.
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2.3 Prispevky charitativnym organizacidm a sponzorstva

Prostrednictvom sponzorstva alebo osobitnych dohéd spolo¢nost Slovenské
elektrarne podporuje iniciativy v oblastiach: socidlnej, Zivotného prostredia, kultury,
Sportu a vzdelania. Tieto sa realizuju prostrednictvom podujati s garantovanou
kvalitou, ktoré maju celonarodny vyznam alebo zodpovedaju konkrétnym miestnym
alebo regiondlnym potrebam (v situaciach, kedy Spolo¢nost podporuje iniciativy

v oblasti jej priemyselnych zaujmov), na ktorych sa ziUcastnia obcania, institucie

a zdruzenia, s ktorymi Spolo¢nost spolupracuje pri ich pldnovani tak, aby sa zarucil

ich zmysel a efektivnost.

Pri vybere navrhov na podporu aktivit venuje spolo¢nost Slovenské elektrarne
osobitnu pozornost kazdému moznému konfliktu zaujmov osobnej alebo firemnej

povahy.

2.4 Odmeny a vyhody

Spolo¢nost Slovenské elektrarne neumoznuje svojim zamestnancom alebo inym
zainteresovanym stranam, aby ponukali alebo prijimali, priamo alebo nepriamo,
platby, rézne odmeny alebo akékolvek iné vyhody od akejkolvek osoby s cielom

urychlit vykony alebo poskytnut vyhody inej neopravnenej osobe.

V pripade prisfubu, ponuky alebo vyziadania akychkolvek takychto vyhod,
zamestnanci Spolo¢nosti alebo iné osoby s moznostami ovplyvriovat rozhodovania
spolo¢nosti Slovenské elektrarne o tom bez zbyto¢ného odkladu informuju Gtvar
Interného auditu prostrednictvom komunikacnych kandlov urc¢enych na tieto

oznamenia.
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2.5 Gifts, Presents and Benefits

Any form of gift which is of higher value or exceeds, or can be construed as
exceeding, normal commercial practices or ethics, or which is in any way meant
to obtain favourable treatment in the pursuit of any activity tied to Slovenské

elektrarne, is prohibited.

In particular, all forms of gifts to public officials in the Slovak Republic or abroad,
auditors, members of the Board of Directors of Slovenské elektrdrne or to their family
members, capable of influencing their independence of judgement or obtaining any
type of advantage, are prohibited.

There shall be no exceptions to this rule, even in those countries where offering
gifts of value to commercial partners is a custom, regardless if it concerns the gifts
promised, offered or received. The term “gift” refers to any type of benefit (e.q.
participation in conferences free of charge, the promise of a job offer, etc.). In

all cases, Slovenské elektrarne refrains from practices not permitted by the law,
commercial practice or the Code of Ethics (if known) of the companies or entities

with which it has business relations and/or any other legal relations.

Promotion articles given by Slovenské elektrarne to its business partners are viewed
as support of the company image and trade name.

With the exception of those of modest value, gifts offered must be documented and
authorised as per the Company’s procedures. Slovenské elektrarne employees who
received unauthorised free gifts or benefits must inform the Internal Audit function
of the Company (herein after only “Internal Audit function” or “Internal Audit”),

which will then assess the appropriateness thereof.
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2.5 Dary a pozornosti

Akékolvek formy darov, ktoré si hodnotnejsie, nez pripusta obvykla obchodna

prax alebo etika, alebo moZno také dary chapat ako presahujuce ramec tejto praxe
alebo etiky, alebo ktoré maju viest k prednostnému zaobchadzaniu pri presadzovani

zaujmov spojenych so spolo¢nostou Slovenské elektrarne, su zakazané.

Osobitne je zakazané poskytovat akékolvek dary predstavitelom orgdnom verejnej
moci v Slovenskej republike alebo v zahranici, auditorom, ¢lenom predstavenstva
spoloc¢nosti Slovenské elektrarne, alebo ich rodinnym prislusnikom, ktori mézu

ovplyvnit nezavislost Usudku, alebo viest k ziskaniu akejkolvek vyhody.

Na uplatfiovanie tohto pravidla sa nevztahuje Ziadna vynimka, a to ani v krajinach,
kde je zvykom poskytovat hodnotné dary obchodnym partnerom, bez ohladu

na to, ¢i ide o dary prislUbené, ponuknuté alebo prijaté. Vyraz ,,dar” sa

vztahuje na akykolvek druh Uzitku (napr. Ucast na konferencidch bez uhradenia
Ucastnickeho poplatku, prislub ziskania pracovného miesta a pod.). Vo vsetkych
pripadoch sa spolo¢nost Slovenské elektrarne zdrzi konania, ktoré je v rozpore

s pravom, obchodnou praxou alebo etickymi kddexmi spoloc¢nosti alebo subjektov
(predpokladajuc, Ze tieto su zndme), s ktorymi ma spolocnost Slovenské elektrarne
obchodné a/alebo akékolvek iné pravne vztahy.

Propagacné predmety, ktoré daruje spolo¢nost Slovenské elektrarne svojim
partnerom, st vnimané ako podpora imidzu jej obchodného mena.

V3etky poskytované dary, s vynimkou darov symbolickej hodnoty, musia byt
zdokumentované a musia byt odsuhlasené podla postupov uvedenych vo
vnutornych predpisoch spolo¢nosti Slovenské elektrarne. Zamestnanci, ktori dostanu
propagacné predmety alebo vyhody, ktoré nepatria do opravnenych kategorii, su
povinni oznamit tuto skuto¢nost bez zbytocného odkladu Utvaru Interného auditu
Spoloc¢nosti, ktory posudi ich vhodnost.
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3. ZTC PLAN: IMPLEMENTATION FRAMEWORK

Respecting commitments of Slovenské elektrarne in the fight against corruption

requires participation of all stakeholders.

3.1 Organization and Responsibility

Upon the proposal of the General Director of Slovenské elektrarne, the ZTC Plan

is submitted to the Board of Directors of Slovenské elektrarne for approval. The
General Director of Slovenské elektrarne shall be responsible for the implementation
of the approved ZTC Plan.

3.2 Relations with Third Parties

3.2.1 Subsidiaries, Affiliates and Partners

In the acquisition phase or while defining partner relations with stakeholders or
possible stakeholders, Slovenské elektrarne verifies the existence and capability to
fulfil the conditions in order to respect the ZTC Plan or the existence of similar and

compatible conditions valid in these persons/parties.

Slovenské elektrarne expects the Board of Directors of subsidiaries to adopt the ZTC

Plan through taking adequate steps.

Slovenské elektrarne will propose to stakeholders that do not have their own code of
ethics or anticorruption programmes or similar requlations governing these areas to

adopt this ZTC Plan or alternatively, to create similar documents.
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3. PLAN NTK: RAMEC IMPLEMENTACIE
Zachovanie zavazkov spolocnosti Slovenské elektrarne v boji proti korupcii vyZzaduje

zapojenie vietkych zainteresovanych stran.

3.1 Organizacia a zodpovednost
Na navrh generdlneho riaditela spolo¢nosti Slovenské elektrarne sa Plan NTK
predklada predstavenstvu Spolo¢nosti na schvalenie. Generalny riaditel spolo¢nosti

Slovenské elektrarne je zodpovedny za implementdciu schvaleného Planu NTK.

3.2 Vztahy s tretimi stranami

3.2.1 Dcérske a spolupracujuice spolo¢nosti, osoby a partneri

Vo faze ziskavania alebo definovania vztahov so zainteresovanymi stranami alebo
potencidlnymi zainteresovanymi stranami, spolo¢nost Slovenské elektrarne overuje
existenciu a schopnost plnenia podmienok na reSpektovanie Planu NTK, resp.
existenciu obdobnych a kompatibilnych podmienok platnych u tychto oséb/stran.

Od predstavenstiev dcérskych spolo¢nosti spolocnosti Slovenské elektrarne sa

ocakava prijatie Planu NTK prostrednictvom prislusnych krokov.

Zainteresovanym stranam, ktoré nemaju vlastné etické kddexy alebo programy boja
proti korupcii, ani podobné predpisy upravujuce tieto oblasti, Spolo¢nost navrhne

prijatie tohto Planu NTK alebo vytvorenie podobnych dokumentov.
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3.2.2 Agents, Consultants and Intermediaries
Any person acting in any manner or scope on behalf of Slovenské elektrarne must sign

a binding declaration on compliance with the ZTC Plan.

When determining remuneration for cooperation with these persons, it is necessary to
take into account their adequacy in compliance with the law and commercial practice.

It is necessary to archive all documentation in order to ensure maximum correctness,

transparency and traceability of contractual conditions with these persons.

In the case that these persons behave in a manner violating the ZTC Plan, the Company
shall adopt, within the limits of legislation, adequate measures which may also include
termination of an existing relationship with them.

3.2.3 Purchasing and Sales Procedures

Slovenské elektrarne conducts purchasing and sales procedures in a correct and
transparent way in compliance with generally binding legal requlations of the Slovak
Republic.

The internal regulations include adequate controls in order to guarantee transparency
and correctness of the process of selecting suppliers and other cooperating subjects and

of the management and implementation of contractual and other legal relations.

The suitability of any person that is supposed to cooperate with Slovenské elektrarne
shall be assessed in terms of their compliance with the ethical principles.

In the case that it is found that acting of any person being in a contractual or legal
relation with Slovenské elektrarne breached the ZTC Plan, Company will adopt adequate
measures within the limits of law while withdrawal from the contractual relation may

constitute a part of it.
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3.2.2 Agenti, konzultanti a sprostredkovatelia
Akakolvek osoba, ktord akymkolvek spésobom a rozsahom kona v mene spoloc¢nosti

Slovenské elektrarne, musi podpisat zavazné vyhlasenie o dodrziavani Planu NTK.

Pri stanoveni odmien za spoluprdcu s tymito osobami treba dbat na ich primeranost

v stilade so zdkonom a obchodnymi zvyklostami.

Je potrebné archivovat vietku dokumentaciu na zarucenie maximalnej spravnosti,

transparentnosti a sledovania podmienok spoluprace s tymito osobami.

V pripade, Ze su u tychto os6b zaznamenané prejavy spravania, ktoré porusuju Plan NTK,
Spolo¢nost prijme v medziach zédkona primerané opatrenia, ktorych sucastou moze byt aj

ukoncenie existujuceho vztahu s nimi.

3.2.3 Postupy pri ndkupe a predaji
Spolo¢nost Slovenské elektrarne postupuje pri akomkolvek nakupe a predaji korektne
a transparentne, v sulade so vieobecne zavaznymi pravnymi predpismi Slovenskej

republiky.

Vnutorné predpisy zahffaju primeranu kontrolu na zarucenie transparentnosti
a spravnosti procesu vyberu dodavatelov a inych spolupracujicich subjektov a riadenia

a realizacie zmluvnych a inych pravnych vztahov.

Vhodnost akejkolvek osoby, ktord by mala spolupracovat so spolo¢nostou Slovenské

elektrarne, sa hodnoti aj z hladiska ako dodrziava etické principy.

V pripade zistenia, Ze akékolvek osoby, s ktorymi je spolocnost Slovenské elektrarne
v akomkolvek zmluvnom alebo inom pravnom vztahu, svojim konanim porusili Plan NTK,
Spolo¢nost prijme v medziach zédkona primerané opatrenia, ktorych sucastou moze byt aj

ukoncenie zmluvného vztahu.
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3.3 Human Resources

Employees, as well as the members of the Company’s Board of Directors and of the
Supervisory Board, are obliged to confirm by their signature that they have been
informed about the provisions of the ZTC Plan, they understood the provisions and

they will observe and respect them.

Newly hired employees shall immediately be familiarised with the provisions of the
ZTC Plan and confirm by their signature that they will respect the provisions. The
above also relates to assurance of such declaration by other stakeholders.

All internal documents regarding personnel management in the Company carry
references to the provisions of the ZTC Plan.

No one can be penalized in any way for refusing to pay or accept bribes. In cases of
violation of the ZTC Plan, the Company shall apply sanctions, specified in the Work
Code, to its employees and members of the Company’s Board of Directors and
Supervisory Board, in compliance with applicable legislation in the Slovak Republic,
company collective agreements and the Work Code.

3.4 Training
Training activities are designed for all employees, including the managers, to ensure
distribution and correct understanding of the ZTC Plan.

The principles, commitments and implementation procedures of the ZTC Plan

comprise an integral part of special training sessions designed for all employees.

The ZTC Plan is made available to the stakeholders.
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3.3 Ludské zdroje
Zamestnanci, ako i ¢lenovia predstavenstva a dozornej rady Spolo¢nosti, sU povinni
svojim podpisom potvrdit, Ze boli oboznameni s ustanoveniami Planu NTK, Ze im

riadne porozumeli, budu ich respektovat a konat v sulade s nimi.

Novoprijati zamestnanci sa musia bez zbyto¢ného odkladu obozndmit
s ustanoveniami Planu NTK a svojim podpisom potvrdit, Ze ich budu reSpektovat.
Uvedené sa vztahuje aj na zabezpecenie takéhoto vyhlasenia od dalsich

zainteresovanych stran.

Vo vsetkych vnutornych predpisoch suvisiacich s riadenim ludskych zdrojov

Spolo¢nosti sa uvadzaju informacie odvolavajlce sa na ustanovenia Planu NTK.

Nikto nemo&ze byt akokolvek sankcionovany za to, Ze odmietne poskytnut alebo
prijat Uplatok. V pripade porusenia Planu NTK, Spolo¢nost v sulade s platnymi
zdkonmi SR, kolektivnymi zmluvami a Pracovnym poriadkom uplatni voci svojim
zamestnancom, ¢lenom predstavenstva a dozornej rady Spoloc¢nosti primerané

sankcie uvedené v Pracovnom poriadku.

3.4 Vzdelavanie
Vzdelavacie aktivity su urcené vietkym zamestnancom, vratane veducich

zamestnancov s cielom zabezpecit Sirenie a spravne pochopenie Planu NTK.

Principy, zavazky a sposoby implementdcie Planu NTK su neoddelitelnou stcastou

Specidlnych skolenf ur¢enych pre vsetkych zamestnancov.

Plan NTK je pre vsetky zainteresované strany pristupny.
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3.5 Reporting

Employees and members of the Company’s Board of Directors and Supervisory Board are
obliged to immediately report all violations or suspected violations of the ZTC Plan and,
more generally, of the Code of Ethics, to the Internal Audit function, which is responsible

for analysing the report and taking all related actions as necessary.

Notifications shall be sent by:

e e-mail: eticky.kodex@enel.com, or

e post: Slovenské elektrarne, a.s. - Internal Audit Function - Code of Ethics, Mlynské
nivy 47, 821 09 Bratislava, the Slovak Republic

All other stakeholders shall send reports of violations or suspected violations to the

same address.

In all cases, Slovenské elektrarne guarantees that the identity of the person making the
report will be kept confidential, subject to the generally binding legal regulations and

protection of the rights of the company or of the persons specified in the report.

Violations of the ZTC Plan shall be reported to the Internal Audit Function which, in
significant cases and after proper analysis, reports such cases of violations and of the
measures taken as a result to the General Director of Slovenské elektrarne or, as the case

may be, to the Company’s Board of Directors.

3.6 Communication

e Employees are informed about the provisions of the ZTC Plan by means of internal
communication tools.

e Al employees shall receive a copy of the ZTC Plan.

e All contracts signed by Slovenské elektrarne shall contain information about the
adoption of the ZTC Plan and a reference thereto.

e The ZTC Plan is available to all stakeholders on the Company website

— WWW.s€eas.sk.
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3.5 Oznamenia

Zamestnanci a ¢lenovia predstavenstva a dozornej rady Spolo¢nosti s povinni bez
zbytocného odkladu oznamit kazdé porusenie alebo podozrenie z porusenia Planu NTK
a vseobecnejsie aj Etického kodexu Internému auditu, ktory je zodpovedny za analyzu

oznamenia a vykonanie vietkych potrebnych tkonov s tym spojenych.

Ozndmenia mézu byt zaslané formou:

e e-mailu na adresu: eticky.kodex@enel.com, alebo

e postou na adresu: Slovenské elektrame, a.s. — Utvar Interného auditu — Eticky
kédex, Mlynské nivy 47, 821 09 Bratislava, Slovenska republika

Na rovnaké adresy mozu posielat ozndmenia o poruseni alebo podozreni z porusenia aj

vietky ostatné zainteresované strany.

V kazdom pripade spolo¢nost Slovenské elektrarne zarucuje utajenie totoznosti
takéhoto ohlasovatela v stlade so vieobecne zavaznymi pravnymi predpismi

a ochranou prav spolo¢nosti alebo oséb uvedenych v ozndmeni.

Ozndmenia o poruseni Planu NTK sa predlozia Utvaru Interného auditu, ktory ich
v dolezitych pripadoch a po riadnej analyze oznédmi generalnemu riaditelovi spolo¢nosti
Slovenské elektrarne, pripadne predstavenstvu Spolo¢nosti spolu s navrhovanymi alebo

uz prijatymi opatreniami.

3.6 Komunikacia

e Zamestnanci su oboznameni s ustanoveniami Planu NTK prostrednictvom
prostriedkov vnutornej komunikacie.

e Kazdy zamestnanec dostane képiu Planu NTK.

e Vsetky zmluvy podpisané spolo¢nostou Slovenské elektrarne obsahuju informaciu
o prijati a odkaze na obsah Planu NTK.

e Plan NTK je k dispozicii vdetkym subjektom na internetovej stranke Spoloc¢nosti —

Www.seas.sk.
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3.7 Control Activities

3.7.1 Internal Control System

The commitment to fight corruption was adopted by all employees and members
of the Company’s Board of Directors and Supervisory Board,; each manager is
responsible for setting up appropriate control systems for ZTC Plan implementation
within their own areas of responsibility.

3.7.2 Audit

Monitoring the measures set up by the various functions to implement the ZTC Plan
is entrusted to the Internal Audit Function mainly with the objective of suggesting
changes designed to improve the internal control system.

The Internal Audit function shall evaluate the adequacy of the periodic audit plan,
providing for an action plan to ensure monitoring of the situation in relation to the
ZTC Plan.

3.8 Implementation Regulations

The General Director of Slovenské elektrarne shall, wherever necessary for

the implementation of the respective provisions of the ZTC Plan, issue internal
implementation regulations being legally binding in the same measure as the ZTC
Plan itself.



Plan NTK: Ramec implementacie 25

3.7 Kontrolné ¢innosti

3.7.1 Vnutorny kontrolny systém

Zavazok bojovat proti korupcii prijali vSetci zamestnanci a ¢lenovia predstavenstva
a dozornej rady Spolo¢nosti, pricom kazdy veduci zamestnanec je zodpovedny

za zriadenie vhodnych kontrolnych systémov na implementaciu Planu NTK v oblasti

svojich kompetencii.

3.7.2 Audit
Monitorovanie opatreni zriadenych réznymi organiza¢nymi Utvarmi v zaujme

implementacie Planu NTK je zverené Utvaru Interného auditu, s cieflom najma

navrhovat zmeny na zlep3enie vnutornych kontrolnych systémov.

Utvar Interného auditu hodnoti adekvatnost planu pravidelnych auditov, pricom
zabezpecuje plan opatreni na zaistenie monitorovania situacie v suvislosti s Planom
NTK.

3.8 Vykonavacie predpisy
Generalny riaditel spolo¢nosti Slovenské elektrarne vyda tam, kde je to potrebné
na vykonanie jednotlivych ustanoveni tohto Planu NTK, vnutorné vykonavacie

predpisy s rovnakou mierou ich pravnej zavaznosti aki ma tento Plan NTK.



Concept design
Inarea Strategic Design

Design and layout
Brand Portal

Editing
Effectivity, s.r.o.

Printing
Effectivity, s.r.o.

6,000 copies printed
2010
Publication not for sale

Edited by

Communication and Public Relations

Slovenské elektrarne, a.s.

Mlynské nivy 47, 821 09 Bratislava,

Slovak Republic

Concept design
Inarea Strategic Design

Design a layout
Brand Portal

Graficka uprava
Effectivity, s.r.o.

Tla¢
Effectivity, s.r.o.

6,000 vytlackov
2010
Publikacia je nepredajna.

Vydali

Komunikacia a vztahy s verejnostou

Slovenské elektrarne, a.s.

Mlynské nivy 47, 821 09 Bratislava, Slovenska

republika






seas.sk




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.16667
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.16667
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


